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Welcome to the AAUW-WI Convention 2022!
Joan Schneider, AAUW WI President
Convention is a time to learn new ideas, ask
questions, meet people, and expand horizons. I
reflect about prior conventions every April. This
year especially has caused me to reflect more,
deeper and examine my attitudes and impressions.
Let me share a story: At seventeen I left my
insular life in a Wisconsin community for college.
I wonder what I was looking for. What I found,
learned, and cherish is the appreciation of different points of view. I took an
American History class that first semester. In the first week of class, we found we
were assigned to read several books about the American Colonies and the
Revolution.
The books were written from different points of view: colonists loyal to
England, colonists looking to form a new country, colonists that wanted change but
not necessarily a new country, English angry with colonists and English supportive
of colonist. I was impressed at the different views. But that wasn’t all: What did
Indigenous people think about the conflict? The people of color had thoughts about
the conflict also. Why am I making a big point about this? I learned that there are
many different points of view, many different life experiences. It was a HUGE life
lesson and invaluable. That is what we are trying to do today as we consider breaking
down barriers to diversity, equity, and inclusion.
At this convention there are fabulous speakers and facilitators from a variety
of backgrounds. I am excited about the diverse topics available to help us learn and
grow in knowledge about DE&I. The only thing I regret is that I cannot meet you in
person. I cherish years of AAUW friendship around the state. I learn from these
friendships and relationships. Reflect and grow with me as we participate. What an
opportunity we have!
The District 5 convention committee worked diligently and sincerely in their
efforts to pull together a great experience for all. Thank you for joining us.
Joan D. Schneider
920.450.9440
joandschneider@gmail.com
AAUW-WI State President
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Welcome from AAUW CEO Gloria Blackwell
April 22, 2022
Dear AAUW Wisconsin Member,
Welcome to the Wisconsin State Convention! I hope this
gathering finds you healthy, happy, and ready to enjoy your
time together after the difficult road we’ve all been
traveling.
First, please accept my sincere gratitude for the great work
you’ve done over the years to build a better future for
women and girls. AAUW of Wisconsin has played such an important role and
contributed so much throughout the organization’s history, and I’m heartened to see
you are as strong and vibrant as ever!
I also want to share my gratitude — and my excitement — about stepping up
to lead AAUW at such a pivotal moment in American history. On a national level,
this feels like a hopeful time for gender equity: The first Black woman has been
nominated to the Supreme Court. Our federal government has created the first-ever
national strategy on gender equity. And we’re seeing wins for fair pay in states across
the country. The work that we’ve been doing collectively is having true impact!
Our organization is also thriving. We’re reaching more people than ever with
educational programs like STEMEd for Girls and our Empower and Money Smart
webinar training series. AAUW Work Smart and Start Smart salary negotiation is
still strong! Our fellowship’s alumnae continue to impact the world! We’re
conducting powerful new research exposing inequities, and we’re influencing the
most important policy decisions for women and families at both national and state
levels.
That’s not to say we don’t face ongoing challenges. Systemic inequities to
include crushing student loan debt and a stagnant gender pay gap are keeping
millions of women from achieving financial security. Voting and reproductive rights
are under assault all over the country, and bias and discrimination continue to keep
women from excelling in lucrative STEM careers and ascending to top leadership
roles.
I am so inspired by all that we have accomplished — but our work is far from
finished. So, I hope that this gathering will be a celebration of our victories, as well
as a call to action for tackling the challenges we still face. By working together,
with a unified voice, I am confident we will continue making progress.
Thank you again for being an active and dedicated AAUW member and a passionate
advocate for women and girls. I’m happy you’re here and I look forward to our
journey together toward our common goal of equity for all.
Sincerely,
Gloria L. Blackwell, AAUW Chief Executive Officer
5

Convention Schedule
Friday, 4/22
6:15-6:45 PM District Meetings
7:00 – 9:00 PM Convention Opening
Welcome from State President Joan Schneider
Poem from Dasha Kelly Hamilton, Wisconsin Poet Laureate
Keynote Address - Gloria Blackwell, AAUW CEO
"Breaking Barriers & AAUW 140 years & Moving Forward"
140 Years of AAUW Video
Past Presidents Recognition/Legacy Circle
9:15 – 10:00 PM Hosted Hospitality Rooms

Saturday, 4/23
9:30 – 10:45 AM Business Meeting & Installation of Officers
11:00 AM – Noon Keynote Speaker – Dr. Renee Gralewicz
Land Acknowledgement
“Breaking Colonial Mentality by Understanding its Effects”
Noon – 12:25 Lunch Break
12:30 – 1:10 PM Breakout Session 1 (4 choices)
1:20 – 2:00 PM Breakout Session 2 (4 choices)
2:10 – 2:50 PM Breakout Session 3 (4 choices)
3:00 – 3:20 PM Closing Speaker – Dr. Susan McFadden
“Moving Forward with Memory and Hope”
3:20 – 3:25 PM Thank you – Judy Goodnight on behalf of the
District 5 Convention Planning Committee
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Friday Evening Keynote Speaker
Gloria Blackwell
Gloria, in addition to her role as CEO, is
also AAUW’s main representative to the United
Nations. Among her many accomplishments is
her 15-year management of AAUW’s highly
esteemed fellowships and grants program –
awarding more than $70 million in funding to
women scholars and programs in the U.S. and
overseas.
Gloria has also been the driving force behind AAUW’s signature programs,
including its salary negotiation trainings, which have reached nearly 190,000
nationwide. She has worked on pay equity initiatives with public officials in
Washington D.C., New York City, Boston, and Pittsburgh, as well as with
numerous other state and municipal partners. She also worked with the National
Science Foundation to increase girls’ participation in the science, technology,
engineering, and math (STEM) fields. Most notably, Gloria has significantly
expanded the AAUW’s outreach to girls and women of color.
Before joining AAUW in 2004 she was the director of Africa education
programs at the Institute of International Education (IIE). She also managed
fellowships programs during her decade at IIE and has held positions as a Peace
Corps staff member and volunteer in Africa. She holds a master’s degree in
education and human development from the George Washington University, a
bachelor’s degree in international affairs from the Edmund A. Walsh School of
Foreign Service at Georgetown University and studied at the American University
in Paris. Gloria is committed to supporting opportunities and empowerment for
women and girls globally.
(Reprinted in its entirety from https://www.aauw.org/about/leadership/gloria-l-blackwell/)
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Friday Evening Featured Speaker
Dasha Kelly Hamilton
Dasha Kelly Hamilton is a writer, performance artist,
curator, and facilitator. Ultimately, she's a creative change
agent, leveraging the creative process toward human and
social wellness.
Her nonprofit, Still Waters Collective, initiated literary
arts programming for 20 years, creating platforms for
thousands of voices to be honored and heard. The organization
continues to partner on impact projects, including a creative
leadership fellowship. Dasha has written for national, regional,
and local magazines; produced three collections of poetry;
recorded four spoken word CDs; published two novels and one collection of
personal vignettes; has work included in several anthologies; and performed in the
last season of HBO's Def Poetry Jam. Her stage production, Makin' Cake, will tour
nationally beginning in 2022.
Dasha served as an Arts Envoy for the U.S. Embassy to teach, perform, and
facilitate community building initiatives in Botswana and the island of Mauritius.
She was also an artist in residence in Beirut and Toronto. Dasha has been an
adjunct professor at Mount Mary University, Alverno College, Bryant & Stratton,
the University of Wisconsin-Milwaukee and a recruiter and mentor with University
of Wisconsin’s First Wave Scholars Program. She holds an MFA in Creative
Writing from Antioch University, an MA in Marketing Communications from
Roosevelt University, and a BS in Public Relations from Illinois State University.
Dasha is former Artist of the Year for the City of Milwaukee and the city’s 11th
Poet Laureate. She has been named a 2020 national Rubinger Fellow and 2021-22
Poet Laureate for the State of Wisconsin.
Dasha Kelly Hamilton’s books can be purchased through the following vendors:
Boswell Books Company
https://www.boswellbooks.com/opening-letter-0
Lion’s Tooth
https://www.lionstoothmke.com/
Niche Book Bar
https://bookshop.org/shop/NicheBookBar
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Saturday Keynote Speaker – Dr. Renee Gralewicz
Land Acknowledgement
Breaking Colonial Mentality by Understanding its Effects
Dr. Renee Gralewicz is a descendant of the StockbridgeMunsee Band of Mohicans and an enrolled member of the
Brothertown Nation. Her journey started in Milwaukee, WI and
led her across the globe, primarily at the courtesy of the United
States Army. After retiring from the Army, Renee became Dr.
Gralewicz by earning her PhD from Washington State
University. Dr. Gralewicz worked within the UW system,
retiring in 2020 from UW Oshkosh. Since then, she’s focused
her work on Indigenous rights, particularly on the missing and
murdered Indigenous women, girls, and two-spirit people’s
crisis. One current position she holds is on the WI Department of Justice MMIW
taskforce, co-chair of the Legal and Policy subcommittee.

Saturday Closing Speaker – Dr. Susan McFadden
Moving Forward with Memory and Hope
Susan H. McFadden, Ph.D., is Professor Emerita of
Psychology, University of Wisconsin Oshkosh, where she
taught undergraduate and graduate courses on a wide variety
of topics, ranging from Introductory Psychology to the
History of Psychology, and her specialty, Adult
Development and Aging. With her students, she maintained
an active program of research and scholarship focused on
attitudes about dementia, arts and cultural programs for
persons living with dementia, and expressions of
religiousness and spirituality among older adults. Susan
retired from the University in June, 2012, and now
volunteers in many capacities for Fox Valley Memory
Project (FVMP: www.foxvalleymemoryproject.org), a nonprofit she co-founded in
2012. FVMP’s programs and services aim to create a “dementia-friendly
community” in northeast Wisconsin. Her most recent book is Dementia-Friendly
Communities: Why We Need Them and How We Can Create Them (2021, Jessica
Kingsley Publishers).
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12:30-1:10 PM - Breakout 1
Room 1 Defining Microaggressions - Pt. 1
Dr. Ozalle Toms
Dr. Ozalle Toms has worked in the field of education for over
20 years. She earned her doctorate from the University of North
Carolina at Charlotte. Her areas of interest are teacher
preparation, campus climate and culturally responsive
instruction. Her long-standing passion for education was
ignited during her eight-year tenure as a high school special
education teacher. At her current campus she is actively
involved in initiatives relating to supporting university students
who have aged out of foster care, those relating to student
success and equity, access, and inclusion. Dr. Toms joined the
University of Wisconsin-Whitewater in 2012 as a faculty member in the college of
education and professional studies but has served as Assistant Vice Chancellor for
Student, Diversity, Engagement and Success since June 2019. Dr. Toms conducts
training at the campus, state, national and international levels on Microaggressions,
Civil Discourse, White Privilege and Reducing Unconscious Bias in the Hiring
Process. She also provides training to K-12 personnel and school districts on
supporting at-risk youth and creating inclusive environments. She is also the author
of "Letting Perseverance Finish" and the owner of Doc Oz LLC (docozllc.com)
Facilitator: Lindsay Mather

Room 2 Immigration Advocacy
Toni K. Rivera Joachin
Toni K. Rivera Joachin is the CEO/Executive Director
of FAST® Families & Schools Together, a non-profit
organization that exists to make a critical difference for
families facing challenges by empowering parents,
strengthening families, developing social networks, and
supporting schools and communities so that children can
thrive.
Toni has an undergraduate degree in Community
Education, as well as a certificate in Latino Nonprofit Leadership, from the
University of Wisconsin-Milwaukee and a Master’s in Business Management from
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Cardinal Stritch University. She has also served as President and CEO of Centro
Hispano Milwaukee. Other roles include positions with Children’s Hospital of
Wisconsin, Girl Scouts of Wisconsin Southeast, and the Aurora Weir Educational
Center.
Facilitator: Lyn Hildenbrand

Room 3 NCCWSL Participant Panel
Samantha Bullard/Northwoods
Kayley McColley/Wausau
Jasmine Elliott/Janesville
Samantha Bullard is a National AAUW Scholarship recipient. She
is currently attending Nicolet College.
Kayley McColley is a nursing student who attends Northcentral
Technical College.
Jasmine Elliott is a sophomore at Luther College majoring in Identity
Studies and minoring dance and psychology. A dancer her whole life,
Jasmine is passionate about learning through authentic embodied
movement. She feels the most alive when dancing or running and
appreciates enjoying nature's beauty. Her involvements on campus
include advocating for survivors of abuse, and her position as the Vice
President of Service for Luther College's chapter of the national
service fraternity, Alpha Phi Omega. Jasmine aspires to facilitate cultural
connections, inspire healing, encourage self-responsibility, and advocate for
universal equity & equality through dance and social activism as her future career
path.
Facilitator: Lucy Harvey

Room 4 Civil Discourse
Jane Banning
Jane Banning earned her Master of Science in Social Work from
UW-Madison in 1979. She worked in health care for twelve years
and then directed the Clinical Teaching and Assessment Center at
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UW School of Medicine and Public Health for sixteen years. Following retirement,
she was an adjunct faculty member for Nicolet College, taught at the YMCA of the
Northwoods and worked as a contact tracer for Oneida County Health Department.
Currently, she’s on the Board of Directors for the League of Women Voters of the
Northwoods and is the co-chair of the Curriculum Committee for the Learning in
Retirement program for Nicolet College. She enjoys reading, writing and pickle ball.
Facilitator: Pam Taylor

1:20 – 2:00 PM

- Breakout 2

Room 1 Dealing with Microaggressions - Pt. 2
Dr. Ozalle Toms

Bio appears under Breakout 1
Facilitator: Lindsay Mather

Room 2 The National Popular Vote Interstate Compact:
What is it? Why Wisconsin must pass it!
Barb Paterick
Barb Paterick is a native of Janesville. She previously practiced
law in Madison and Rochester, MN. She recently lived in Green
Bay where she was a Board Member of the League of Women
Voters of Greater Green Bay and participated on the League of
Women Voters of Wisconsin Legislative Committee, focusing on
redistricting/fair maps and the National Popular Vote Interstate
Compact (NPVIC). Since 2019, Barb has participated in the
nonprofit organization National Popular Vote's national grassroots
volunteer leaders’ group and has chaired the Wisconsin League of
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Women Voters' National Popular Vote working committee, which she continues to
chair after moving in January 2022, to Oak Park, Illinois.
Facilitator: Georgianne Bravick

Room 3 Fair Housing: Creating Choice and Opportunity
Erika Sanders
Erika Sanders (she/her) is Director of Program Services for the
Metropolitan Milwaukee Fair Housing Council (MMFHC). Ms.
Sanders has been employed with MMFHC since 1998, and
supervises its statewide Outreach and Education Program,
ensuring that comprehensive information about fair housing
rights is available to residents of Wisconsin. Ms. Sanders
designs outreach campaigns that support Wisconsin
communities’ efforts to combat illegal housing discrimination
and to create and maintain racially and economically integrated housing patterns. As
part of MMFHC outreach and education campaigns, she conducts presentations
directly to housing consumers, social service agencies, community groups and faithbased organizations, and provides fair housing training to owners and managers of
rental housing. She holds degrees from the University of Wisconsin – Madison and
Oberlin College.
Facilitator: Mary Schmidt

Room 4 Civil Discourse
Jane Banning

Bio appears under Breakout 1.
Facilitator: Pam Taylor
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2:10 – 2:50 PM

Breakout 3

Room 1 “I'm not racist!” Exploring and challenging
implicit biases
Dr. Christine Smith, Dr. Julie Konik,
Dr. Julie A. Mavity Maddalena
Dr. Christine Smith is an Associate Professor of Psychology and
Women’s, Gender, and Sexuality Studies at the University of
Wisconsin-Green Bay. Her PhD is in Social Psychology, which
pioneered the theory of implicit bias. As UWGB, she teaches
courses that address sexism, racism, and heterosexism, and
coordinates a program to increase retention rates for
undergraduate students of color. She is the Program Chair and
DEI co-chair with AAUW-Sheboygan.
Dr. Julie Konik earned her PhD in Psychology
and Women's Studies at the University of Michigan, where her
dissertation focused on sexual harassment and anti-LGBT
harassment experienced by higher education faculty and staff. She
currently works as a Psychology Instructor at Lakeshore
Technical College, and she serves as the Faculty Co-Chair of
LTC's Diversity and Inclusion Committee. Through her teaching,
activism, and research, Julie hopes to facilitate diverse
environments where all can thrive!
Dr. Julie A. Mavity Maddalena is Assistant Professor of
Philosophy and Religion and Director of the Ulrich Center for
Faith, Ethics, and Justice at Lakeland University. Her PhD is in
Social Ethics, and she is the lead faculty member for Lakeland’s
Social Justice Studies program. The Ulrich Center oversees
DEIB work at Lakeland. Julie teaches courses and facilitates
trainings on issues of diversity, equity, inclusion, and
belonging, with a focus on intersections of class, race, gender,
and sexuality.
Facilitator: Judy Hangartner
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Room 2 Global effects of Covid on Women
Dr. Alicia Johnson & Dr. Angela Subulwa
Dr. Alicia Johnson (she/her/hers) has served as Director of
the UW Oshkosh Women's Center since July 2016 and led the
expansion of the Division of Academic Support of Inclusive
Excellence to the Fox Cities and Fond du Lac campuses of UW
Oshkosh in 2021. Previously she taught in the UW Oshkosh
Women's and Gender Studies program. Dr. Johnson has a
Ph.D. in Sport Studies with a specialization in Socio-Cultural
Studies, cognate in Cultural Anthropology, and certificates in
Women's Studies, Grant Writing and Proposal Development,
and Graduate Teaching from the University of Tennessee,
Knoxville. Dr. Johnson serves as President for the Oshkosh Branch of the American
Association of University Women.
Dr. Angela Subulwa (she/her/hers) became the Director of the
International Studies Program at UW Oshkosh in Fall 2020. She
previously served as Department Chair for Geography, having
been on faculty in the department since 2008. Dr. Subulwa
serves as a Faculty Advisor for the UWO Model United
Nations, is Co-Chair of the College of Letters and Science
Faculty Committee and is on the Women’s and Gender Studies
Steering Committee. Dr. Subulwa earned her Ph.D. in
Geography from the University of Kansas in 2009. Her research
focuses on understanding the political, economic, environmental, development, and
social challenges of (dis)(em)placement in the African context. Dr. Subulwa’s work
is generally based in southern and eastern Africa.
Facilitator: Norine Janzen
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Room 3 Fair Housing & People with Disabilities
Erika Sanders

Bio appears under Breakout Session 2

Facilitator: Mary Schmidt

Room 4 What does Allyship Look Like for Your
Organization?
Amiee Leavy
Amiee Leavy, YWCA Rock County Racial Justice Director, has
years of experience engaging to advance racial and social justice
issues and working with underserved communities. Amiee has
been employed in the corporate sector as well as secondary and
post-secondary education and now resides in the non-profit
arena. Mrs. Leavy has a Bachelor of Science degree in Chemistry
from Alcorn State University, an MBA from The Ohio State
University and three teaching licenses (1250 - Business Education, 1601 - Broad
Field Science and 1610 - Chemistry). Amiee has worked in Research and
Development for Limited Brands Inc., served in the Admissions Department for
Beloit College (with a focus on multicultural initiatives), served as a Diversity and
Outreach Specialist for the School District of Janesville and coordinated the School
Age Parent (SAPAR) program for the School District of Beloit. Mrs. Leavy currently
serves as a member of the School District of Beloit Board of Education. She brings
with her a wealth of experience and the ability to write curriculum and facilitate
racial justice workshops and trainings.
Facilitator: Becky O’Connor
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AAUW Wisconsin State Convention Business Meeting Agenda
Saturday, April 24, 2022
Call to Order and Welcome: Joan Schneider, President
Quorum Report and Announcements: Faye Binsfeld, Parliamentarian
Adoption of Convention Rules and Agenda: Joan Schneider. President
Minutes 2021 Annual Meeting: Kathe Bogdan, Administrative Services
Reports of Officers and Committee Chairs
Leadership Vice President: Deb Thiel
Membership Vice President: Carol Surges
Finance Vice President: Joyce Gregg
Funds Development Vice President: Jean Kreul
Public Policy Chair: Stephanie Malaney
Resolutions Chair: Ann Petersen
2021-2022 State Board Membership Appreciation: Joan Schneider, President
Nominations Chair: Erica Koonmen
Election of Officers: Joan Schneider
Installation of Officers: Cheryl Anderson, Past President
Introduction of 2022-2023 State Officers: Joan Schneider
New Business: Joan Schneider
Call to 2023 Convention: District 2 - Lake Country, Milwaukee, Watertown,
West Suburban Milwaukee
Announcements and Adjournment: Joan Schneider
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State Convention Rules of Order
Registration:
All members, visitors, and guests shall register their attendance with the registrar.
Each member in good standing (with dues for FY 2021-2022 paid for by April
2022) may take part in discussions and for vote to count.
Privileges of the Floor:
The annual business meeting shall be open to all members to offer motions,
debate, and vote.
Any member wishing to speak may request that in the chat.
If recognized to speak, two minutes are allowed.
Debate rotates between pro and con views.
Voting results will be shared with convention by the president.
Debate on resolutions and motions shall be limited to no more than 10 minutes.
Debate on Public Policy program shall be limited to no more than ten minutes per
section.
Amendments are made by using the following phrases: to amend by striking out,
inserting; striking out and inserting; adding; or substituting.
For a single member to close debate, say “I move to close debate and call the
question.” A second is required.
A motion to reconsider business already acted upon must be made prior to the end
of the business meeting. Rulings are made by the chair.
A member may appeal a decision of the chair. It requires a second. A majority is
required to reverse the decision of the chair.
Adapted for Zoom Convention 2/25/22 JDS
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Mission: AAUW advances equity for women and girls through advocacy,
education, and research

2021 Annual AAUW Wisconsin State Convention
Business Meeting Minutes
2021 CONVENTION – April 24, 2021
1. Call to Order and Welcome: Joan Schneider, State President
Call to order at 9:35 am. You are “in the room where it happens” today. By
email ballot you have voted for state officers, and we will be installing these
new members of the executive board in a short while. Thank you to Jessica
May for developing the ballot format, and for all those who participated in the
voting.
2. Quorum Report and Announcements:
Faye Binsfeld reported that all 24 active branches have registered as well as
250 people; therefore, we have a quorum.
3. Parliamentarian Adoption of Convention Rules and the Agenda:
Convention rules: As “Robert” is not present, we will conduct our business
today with some flexibility given the premise of meeting on ZOOM. Dido
Nash moved to accept the rules for convention and the published agenda, and
Jessica May seconded. Motion carried.
4. Joan Schneider Minutes 2019 Annual Meeting:
As there was no convention in 2020, and therefore the Convention Minutes
from 2019 were not approved, these 2019 Minutes are now to be approved as
published in the Convention booklet. Deb Thiel moved to approve; Kleo
Baruth Kritz seconded. Motion carried.
5. Reports of Officers and Committee Chairs:
Leadership Vice President: Maggie Winz
AAUW-Wisconsin is proud and honored to report that we are awarding
scholarships to 14 Wisconsin college women to attend Virtual NCCWSL
2021. NCCWSL stands for National Conference of College Women Student
Leaders.
There are
● District One has three scholarship recipients: two nominated by the
Janesville Branch, and one from Monona/Madison branch.
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● District 2 has two recipients, both nominated by the West SuburbanMilwaukee branch.
● District 3 has two recipients, both nominated by the Racine branch.
● District 4 has four recipients: one from the Tomah branch, two from
the River Falls branch, and one from the Eau Claire branch.
● District 5 has three recipients: one nominated by the Sheboygan
branch, one nominated by the Oshkosh branch, and one nominated by
the Wausau branch.
I am thrilled to announce that Wisconsin also has a National Scholarship
Recipient, nominated by the Northwoods branch. The names of all our
scholarship recipients, their schools and majors will be included in the
upcoming Badger Briefs.
In addition to our State and National Scholarships, individual branches are
awarding a total of 19 additional scholarships, for a Grand Total of 34
NCCWSL attendees from Wisconsin!
I’ve had the pleasure of speaking to some of the recipients and have read
their applications.
They are all delightful and excited to be attending this year. I wish we could
meet all of them. I promise we would be inspired and uplifted!
Congratulations to all our 2021 Virtual NCCWSL Scholarship Recipients
and Attendees!
Membership Vice President: Christine Ebert
The Membership report is in the convention booklet, p.21-23; 120 people have
already renewed for next year. Membership numbers were constant until the
year of the pandemic. I am confident that we will regain these members as
AAUW continues to have relevance.
Finance Vice President: Joyce Gregg
The Finance Report on p.24 of the Convention booklet shows the financial
statement only through the second quarter as the deadline for the Convention
booklet was too early to report beyond that. This year we have not spent a
budgeted amount of $10,000 because of the pandemic–-no travel, facility
rental or food expenses for the board meetings as the meetings were all online.
Recent expenditures include liability insurance at $350 for the year, and $125
registration fee for each of the 14 women to attend the virtual NCCWSL.
Generally, we are in a good financial position. I encourage everyone pay dues
online.
Funds Development Vice President: Jean Kreul
First, THANK YOU to our members who made contributions. This would
not have been possible without you.
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Second, All AAUW Wisconsin branches had at least one or more members
respond to AAUW National’s call for gifts to the Greatest Needs Fund. As
the AAUW National website notes, the Greatest Needs Fund, “allows
AAUW to focus on the pressing and most critical needs facing women
today.”
The top branches that contributed include:
#1 AAUW Racine

$14,157.00

#2 AAUW Appleton

$10,126.00

$3 AAUW West Suburban

$8,389.00

Our state giving level decreased
from prior calendar years;
however, considering the
circumstances, it remained strong:

#4 AAUW Monona-Madison $5,054.00

2020

$75,605.60

2019

$87,866.39

I am grateful for the assistance of the following
2018
$79,085.41
AAUW members who helped make the inaugural
AAUW WI Convention Virtual Auction possible:
Members of the Convention Auction Committee:
● Carole Salinas, Carol Surges, and Jeanne Tondryk.
● Maggie Winz, Leadership VP and the Fab Five (my name for our State
District Coordinators) for spreading the word about the Auction:
Districts #1 Kleo Baruth Kritz, #2 Carol Surges, #3 Christine Steiner, #4
Deb Thiel, and #5 Judy Goodnight
● AAUW WI Branch presidents who also helped pass along auction
details; and
● Joan Schneider for her assistance.
It should be noted that one can sign up to participate in the auction even if not
at the convention. The auction is open until this coming Tuesday. Each person
who bids is appreciated. One can always donate directly.
Public Policy Chair: Stephanie Malaney:
Stephanie gave the Public Policy report through a PowerPoint presentation
around the issue of Fair Maps, detailing “Gerrymandering” which is the
practice of manipulating electoral maps for political gain/advantage. Both
major political parties are equal offenders. This is a non-partisan issue. In a
democracy, voters choose their legislators; legislators don’t choose their
voters.
Through several organizations, including The People’s Map Commission,
Wisconsin Fair Maps Coalition, We the Irrelevant, the League of Women
Voters and My Vote Wisconsin, this issue is being addressed. AAUW
members need to take action to eliminate the gerrymandering and restore fair
maps to Wisconsin. You may contact your local legislators and insist they
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support fair maps. AAUW Wisconsin has assembled a toolkit to advocate
opposing Gerrymandering in Wisconsin.
Here is a link to the PowerPoint presentation which was shown at the
convention:
https://docs.google.com/presentation/d/1D1jXRDPFHy5PXwJQ73EuaSM9
x-tqVmr4Z9ih8zTG4rs/edit?usp=sharing
{This is only useful online; thus, the content was summarized above.}
AAUW Wisconsin Public Policy Toolkit Subcommittee
Cindy Zahrte
Tomah Branch
Barbara Peterson
River Falls Branch
Toolkit Contents:
Sara Ramaker
Green Bay Branch
AAUW WI Guide to
Susan Barbee
Racine Branch
Advocacy Opposing
Gerrymandering in Wisconsin
Jacqueline Klimaszewski
Appleton Branch
(pamphlet)
PowerPoint for complete
notes for presenting
Sample letters/emails for
newspapers and legislators
Additional resources

Resolutions Chair: Ann Petersen
No resolutions this year but we have had resolutions in past for which
Public Policy is currently addressing.
o 2013-2014 Human Trafficking
o 2014-2015 Fair Maps and Redistricting
o 2014-2015 Student Loan Refinancing
o 2016-2017 Support for victims of sexual assault on college
campuses
I mention these resolutions to show that many of our concerns have been
dealt with by AAUW-WI. All the resolutions are in AAUW-WI Google Docs
under Resolutions.
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6. 2020-2021 State Board Membership
Appreciation - Joan Schneider
Retiring Board: Christine Ebert, Maggie Winz,
Carol Surges, Christine Steiner, Deb Thiel,
Donna Anderson, Faye Binsfeld.
Joan extended appreciation to all for their
dedicated time and service.
Continuing Officers for a second year: Lyn
Hildenbrand Program VP; Joyce Gregg
Finance VP and Jean Kreul Fund Development
VP.
Introduction of 2020-21 State Board Members
Each board member present introduced herself
by name and the position on the board. Joan
warmly thanked each member for her service.
7. Nominations: Faye Binsfeld:
The following members were elected to the
2021-2022 Board:
● Maggie Winz President-Elect
● Deb Thiel
Leadership VP
● Carol Surges Membership VP

Elected Officers: 2020-21
President Joan Schneider
Program VP Lyn Hildenbrand
Leadership VP Maggie Winz
Membership VP Christine Ebert
Fund Development VP Jean Kreul

Appointed Board Members:
2020-21
District Coordinators
District 1 Coordinator: Kleo Baruth Kritz
District 2 Coordinator: Carol Surges
District 3 Coordinator: Christine Steiner
District 4 Coordinator: Deb Thiel
District 5 Coordinator: Judy Goodnight
Administrative Services Coordinator Kathe Bogdan
Badger Briefs Editor - Fanny Behrens
STEM Coordinator - Jeanne Tondryk
Resolutions - Ann Petersen
IT Coordinator - Jessica May
Public Policy Coordinator - Stephanie
Malaney
Bylaws Coordinator - Mitzi Dearborn
College/University Coordinator - Angela
Sarni
Historian - Connie Russell
Nominating - Faye Binsfeld
Local Convention Arrangements - Donna
Anderson

8. Installation of Officers: Joan Schneider:
As newly elected officers of the AAUW-Wisconsin State Board, you stand
before AAUW members to assume your roles. They have expressed their
confidence in you and in your ability to perform the duties necessary for the
office you are assuming. They trust that you will strive to promote the AAUW
missions of advancing equity for all women and girls through advocacy,
education, philanthropy, and research.
On behalf of all AAUW members, the AAUW-Wisconsin State Board, and the
AAUW National Association, I hereby install you in these State offices. May
you find happiness and experience success as you share your special talents
with AAUW -Wisconsin.
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Pledge: Recited by everyone addressing the Board:
We believe in your ability to perform the duties of your offices. We promise to
support your efforts and help you in all ways possible. We promise to work
with you as a team to accomplish the AAUW Mission.
Thank you, Congratulations and welcome to the team.
9. New Business: Joan Schneider:
Diversity, Equity, and Inclusion:
We will consider having someone on state board around this issue(s). As a
Board we need to work on diversity. We must turn to and learn from our
research, programs, and ACTIONS. These issues will be coming up a lot in
the coming year.
Communication:
State officers are encouraged to contact branch counterparts and talk about
how they can help each other serve in their positions. As president, I cannot
answer all your questions. But I can direct you to someone who can: national,
state board, or branches.
10.Announcements:
Speaker at 11:00 with invitations online; interest groups will follow.
Can still bid on auction. Can still buy commemorative pins.
11. Adjournment:
Lyn Hildenbrand moved to adjourn; Dido Nash seconded. Motion carried.
2021 Annual AAUW WI Business Meeting was adjourned at 10:35 a.m. by
Joan Schneider.
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2022 Program VP Report – Lyn Hildenbrand

AAUW members, friends, and partners-AAUW WI
Convention has arrived!! This event, although it is virtual, has a
goal to keep you engaged, entertained, and empowered!
Your Convention Committee has worked diligently to
secure speakers that will inspire you, to give you the opportunity
to interact with each other by participating in social rooms and
enabling you to stretch both your mind and your body.
Thank goodness for ZOOM! Your Convention Committee has conducted
numerous meetings via zoom and have really come together as a finely oiled
machine led by District 5 Coordinator, Judy Goodnight. As I stated in the last
newsletter – I look at Judy as our ad hoc convention chair and she is worthy of much
praise and thanks! Thank you, Judy!!!
Our theme of Celebrating Breaking Barriers is designed to give you the
tools to help you become change agents. We are confident that you will acquire new
strategies, new friends, and be motivated to work even more diligently on moving
yourself and your communities from equality to equity through the knowledge
gained at our breakout sessions.
Friday evening will allow all of us to reconnect first as districts and then as a
unit, hearing from our State President, Wisconsin’s Poet Laureate, and our National
CEO – followed by a video, and ending our evening in - woo hoo-hospitality rooms!
My term as your Program VP has come to an end, and I thank you for the
opportunity to serve in this role. Sadly, I couldn’t accomplish all my goals for this
position due to several extenuating circumstances: COVID, work, and additional
family responsibilities filled up my schedule and took me away from accomplishing
some of what I hoped to do. Nonetheless, I enjoyed my tenure and thank you for
allowing me to serve the organization!
Peace,
Lyn
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2022 Leadership VP – Thoughts from Deb Thiel

Back when coming of age, I loved singing Bob
Dylan’s “The Times They Are A-Changin.” It made me
feel so hopeful, energized and part of an enlightened time
in history! Little did I realize then that all the truths, SO
self-evident, regarding equality, justice, peace, and the
environment would continue to be argued and fought to
this day.
However, it’s important to realize we have made change. ‘Celebrating
Breaking Barriers’ underscores our need to recognize progress so we can garner the
strength to build upon it. Although growth and progress are evident, we know much
more work is required. That’s why we are here – be it education, advocacy,
legislation, mentoring or other action.
We are certainly not in an apathetic stage in history, worldwide societal
upheaval surrounds us. Exasperating though it can be, it too should be a source of
encouragement. Old ways are being challenged; new light has been shed upon long
standing unjust but historically accepted practices.
Discord is a part of the change process. It IS stressful but often a necessary
element in the progression. So don’t stay disheartened when that happens – STAY
the COURSE!
Recognize you have friends and allies within AAUW! I know for me, I can
get almost as energized spending time listening to many of you, as I did, singing
along with old Bob! I’m looking forward to this Convention to be inspired,
grounded, and engaged! Let’s recharge and keep changing the world for good!
Standing with you for Justice and Equity,
Deb Thiel
608-387-1976
dick.deb@gmail.com
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2022 Membership VP Report – Carol Surges
We’ve weathered some challenging years, but
Wisconsin’s branches have stood solid throughout. Despite
fewer opportunities to recruit and engage members in-person,
branch leadership has pushed forward holding their members
close and planning their next steps. I, personally, couldn’t be
prouder of the positive work that has been done these past two
years.
As this article was being written, branch membership totals were not yet
available. I do know however, that Membership Vice-Presidents are ready to recharge their recruitment/retention efforts in anticipation of a return to something
closer to normal. In anticipation of that, branch leaders were invited to Zoom
meetings in January and again in February where they were able to share ideas and
information on two critical and interwoven membership issues: recruitment and
retention.
At the January meetings, attendees focused on successful recruitment efforts.
During the discussions on branch recruitment strategies, everyone agreed on three
things:
● Face-to-Face Connections with friends are where recruitment is most
effective.
● Which means, membership recruitment is every member’s responsibility.
● Shape the Future is a valuable recruitment tool.
(For a more comprehensive report, check out the Winter 2022 issue of Badger
Briefs.)
Retention discussions followed during the week of March 13th. We looked at
the Why, Who, How, When and What of retention. Answering the ‘Why’ was
straightforward: it is central to a healthy branch, it saves time, energy and resources
and it helps achieve the 90 per cent retention goal found in the first star in national’s
5-Star Achievement Program.
The ‘Who’ of retention was answered tentatively by using simple analytics to
look at one branch’s renewal statistics broken down into New (0-2 years), Regular
(3-14), and Long-term (15+) members. I say tentatively here because the data was
incomplete and limited to one year, not enough for a clear picture. Like most
organizations, the first year(s) of membership for the branch in question proved to
be the most volatile. The sample branch lost 44% of its newest members. The results
weren’t surprising, professional member management organizations report that the
first year is referred to as the ‘conversion’ year. Keeping members past the first year
makes renewals more likely going forward.
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With the Why and Who of retention established, members shared ideas on the
‘What,’ ‘When’ and ‘How’. There were a wide variety of suggestions about building
relationships and communicating with members. One interesting idea was the
importance of hands-on, meaningful project-based activities, preferably
incorporated into a meeting. Members still in the workforce are particularly attracted
to this addition to meetings. Examples from branches in attendance were collecting
donated items or assembling care packages for a variety of relief efforts, doing icebreaker activities that encourage conversation and recognizing milestones in
membership length. A little brainstorming will undoubtedly find many other
concepts that could fit into the ‘activities’ category. Any effort to engage members
boosts every member's commitment to the organization.
Additional membership-related discussions are planned for Fall. Some topics
that were of particular interest to participants were:
Recruiting for Diversity
Using social media successfully
Marketing/Benefits of membership
And more.
**********************************
Attendees at the retention sessions were also given a preview of a recruitment
plan that can be made available and used by branches. The plan has worked
successfully with several of Wisconsin’s branches over the years. The concept is
based on offering a social hour and utilizing the three successful recruitment
strategies listed earlier in this article. It is available for use by any interested branch
through a series of documents that include guidelines, a timeline, sample invitations,
posters, an agenda, and other forms. Everything is customizable and easy to modify
but to implement it successfully branches will need to plan at least two months in
advance. Alternatively, if a branch prefers, volunteers can be made available to assist
with the presentation on the day of the event.
If your branch would like help recruiting members and is interested in
learning more about this recruitment plan and/or would like to know more about
getting help when staging a recruitment social, please contact Carol Surges
surgesca@gmail.com We have experienced Membership leaders who are ready to
help you reinvigorate your membership.
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2022 Finance Report – Joyce Gregg
AAUW-WI Quarter 3 - Finance Report FY22
July 1, 2021 through June 30, 2022

Summary

Year to Date Through Quarter 3
Actual
Budget Variance

Revenue
Dues . . . . . . . . . . . . . . . . . . . . . . . . . . .
Events (Convention-net) . . . . . . . . .. .
Miscellaneous Revenue . . . . . . . . . . . .
Total Revenue

$9,548.50
750.00
$10,298.50

Expenses
Program and Action . . . . . . . . . .
Membership . . . . . . . . . . . . . . . .
Communications and Visibility . .
AAUW Funds . . . . . . . . . . . . .
Leadership Development . . . . . . . . . .
Board Administration . . . . . . . . . . . . .
Events . . . . . . . . . . . . . . . . . . . . . . . . .
Mileage, Meals, Lodging… . . . . . . .
Total Expenses

$2,200.12

Net Income/(Loss)

$8,098.38

AAUW-WI Checking
AAUW-WI Money Market
AAUW-WI CD
WI Convention Checking
Totals . . . . .

July 1, 2021
$49,354.08
$10,015.77
$15,000.00
1,000.00
$75,369.85
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200.00
294.40
1,705.72

$19,900.00 $10,351.50
3,000.00
-3,000.00
4,500.00 -3,750.00
$27,400.00 $17,101.50

$200.00
$200.00
250.00
250.00
1,000.00
1,000.00
4,000.00
4,000.00
3,000.00
2,800.00
1,500.00
1,205.60
7,450.00
5,744.28
10,000.00
10,000.00
$27,400.00 $25,199.88

31-Mar-22
$57,452.46
$10,016.54
$15,000.00
1,000.00
$83,469.00

Inc.(Dec.)
$8,098.38
$0.77
$8,099.15

2022 Fund Development Report – Jean Kreul
2022 Virtual Auction For the second year, a virtual auction is
being held in conjunction with the Convention. Hope you signed
up to bid! Thanks to Sylvia Bull and Kathy Kuck who assisted
with the Convention Auction this year. They are great teammates!
All AAUW Wisconsin Branches Respond Thanks to all who
were able to make contributions in 2021. Also, of note are the
branches who were able to make contributions. No matter how
large or small the donation, every bit helps!
As noted below, the overall giving level to AAUW decreased again from prior
calendar years. While disappointing, the hardships of the past two years could make
even small contributions difficult. Unlike the previous year, AAUW offered only
one matching opportunity in 2021 which may have had an impact on our giving level
as well. The major fund for which AAUW Wisconsin members gave was the
Greatest Needs Fund. It is important to remember your continued support makes a
difference in funding the research and advocacy for women and girls to make pay
equity and economic security attainable in the future.
2021
2020
2019
2018

$68,871.00
$75,605.60
$87,866.39
$79,085.41

Branches with the five highest overall contributions in 2021 include:
#1
#2
#3
#4
$5

AAUW Racine
AAUW West Suburban Milwaukee
AAUW Appleton
AAUW Monona Madison
AAUW Oshkosh

Local Branch Fundraising After a hiatus in 2020, several branches began
fundraising for local scholarships, NCWSSL scholarships, STEM programs, or other
community related needs again. Book sales, style shows, art fairs, or tea with an
author were ideas used to raise funds and awareness of AAUW in local communities.
Join AAUW’s Legacy Circle I would like to remind members to consider becoming
a Legacy Circle member. There is no minimum gift amount requirement to join, and
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the benefits are many:
Planned gifts afford you flexibility to provide for your family and support AAUW.
- Certain planned gifts may reduce estate or capital gains tax.
- Planned gifts need not affect your cash flow during your lifetime.
- Certain types of planned gifts allow you to support AAUW while also
providing income for the rest of your life — or a fixed income for a loved one.
- The joy of knowing that your legacy gift will sustain AAUW’s programs for
years to come is the ultimate benefit!
My time as Fund Development VP ends in June. It has been a privilege to serve
the members of AAUW WI. I have met many creative and inspiring women from
across Wisconsin. For this I am grateful.

2022 Public Policy Committee Report
Stephanie Malaney, Chair
It has been a busy year for the AAUW WI Public Policy
Committee. Zoom has become our friend, allowing public
policy chairs, branch presidents, state board members, and
other interested members to join the meetings. We meet every
few weeks as a whole committee or small work groups.
Discussions give us opportunities to view issues from different
lenses. The committee welcomes new members, who can start
at any time.
Fair Maps became our focus early in the summer of 2021 and we collaborated
with other groups to host webinars. As the committee navigated through the Fair
Maps events, we also prepared resources in the form of a toolkit with written articles
for branch newsletters, writing models for letters to the editor, PowerPoint, website
links, YouTube, and other items ready to use. Through the Fair Maps collaboration,
we created maps of like communities, rallied, wrote letters to the editor, and created
branch programming on Fair Maps. Members continue to participate in the Fair
Maps work.
Branches continue assisting members to be a Two Minute Activist. The
committee is developing a plan to use the Two Minute Activist for state issues.
In January, the committee revised the 2020-22 AAUW-WI Public Policy Statement.
Early in 2022 committee members became concerned about the use of Critical Race
Theory terminology to justify certain practices in schools. In response to the concern,
the committee wrote the Culturally Responsive and Inclusive Curriculum
Resolution. Shortly after that the committee wrote the Climate Change Awareness
Resolution.
The committee has already started planning for next year.
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AAUW-WI Public Policy Statement 2022-24
1. To preserve a strong system of public education promoting equity, inclusion,
and diversity,
AAUW-WI advocates for
•

•
•
•

•
•
•

•

•

Vigorous enforcement of Title IX and other civil rights laws that prohibit
discrimination at all levels of education from early childhood development
through elementary, secondary, and post-secondary institutions
Promotion of programs, activities, and curricula that teach critical thinking,
tolerance, conflict resolution, and the value of diversity
Equitable and adequate funding to promote excellence and quality public
education
Rigorous state standards for entry into the teaching profession and recognition
of a teaching license as the primary requirement for employment in public
schools
Education program to address equity issues
Opposition to diversions of public funds to non-public elementary and
secondary schools, e.g., tuition tax credits, vouchers, etc.
Comprehensive and medically accurate health and human sexuality programs,
research-based science, the arts, humanities, multicultural studies, and world
languages in elementary and secondary schools
Increased level of participation for girls and young women in science,
technology, engineering, and math (STEM) in elementary and secondary
schools
Support for and access, including financial, to post-secondary education for
women and underrepresented or underserved populations

1. To achieve economic self-sufficiency for all women,
AAUW-WI advocates for
•
•
•

•
•

Pay equity and fairness in compensation
Affirmative action programs to improve racial, ethnic, and gender diversity
Programs that empower women by providing them with education, training,
and support for success in the workforce, including non-traditional
occupations
Public assistance programs for women in poverty that improve access to
education, career development, and earning potential
Strengthening Wisconsin laws regarding victims’ rights, sexual assault,
domestic abuse, spousal impoverishment prevention, and sexual harassment
through increased legislative efforts and improved enforcement
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•
•

Access to quality, affordable dependent care and adequate family and medical
leave
Improved economic security for all women across their lifespan

1. To guarantee equality, individual rights, and social justice for a diverse
society,
AAUW-WI advocates for
•
•
•
•
•
•
•
•
•
•
•

Promotion of gender-fair opportunities, representation, and compensation at
all levels of employment
Increased voter education, voter registration, and candidate development
Vigorous enforcement of voting rights
Campaign finance reform that will promote equitable participation and
representation
Expansion of opportunities for women’s participation at all levels of
government
Vigorous defense and expansion of civil and constitutional rights
Preserving rights of individual choice in the determination of one’s
reproductive life
Improved accessibility and affordability of quality mental and physical health
care
Improved research and treatment of women’s health across the life span
Support for programs that include adequate funding to prevent violence
against women and to address the impact of violence against women
Adoption of safe harbor laws to protect child victims of human trafficking
from being prosecuted for something to which they cannot consent

2022 Resolutions Committee Report
Ann Petersen – Chair

Resolutions link: https://aauw-wi.aauw.net/resolution-information-2022/
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AAUW Support for Culturally Responsive and Inclusive
Curriculum Resolution
In order to advocate for education that is equitable for all students and more
reflective of the collective experiences of all societal groups,
Therefore, AAUW WI resolves to affirm education that is inclusive of diverse and
underrepresented histories and advance a path of equity across all spectrums of
education,
Therefore, be it resolved to authorize AAUW Wisconsin to pursue greater support
for:
• Education that includes the experiences of societal groups whose histories
have been underrepresented
• Education at every level about the contributions of diverse populations in the
history of this nation, including information about how diversity strengthens
our country and how dominant culture and systemic racism have impacted
minority members of our society
• Supporting educators by advocating for increased funding to implement antiracism, bias, and diversity training, and by supporting academic freedom and
protection from censorship
• Acting locally in collaboration with other community members and
organizations to review candidates running for local school board races to
ensure support for culturally responsive and inclusive curriculum
AAUW-WI Resolution on Climate Change Awareness
Whereas the AAUW National Public Policy Priorities state that AAUW promotes
the economic, social, and physical well-being of all persons and essential to that
well-being are… a clean, healthy, and sustainable environment, and
Whereas both science and current research tell us that climate change is
accelerating; and
Whereas the changes in our environment have a critical and detrimental effect on
the lives of our citizens; and
Whereas the American Association of University Women know that women and
children and minority populations are most affected by climate changes through
multiple barriers including, but not limited to, unhealthy environments, social
inequalities, nutritional barriers, economic status, and lack of safe housing,
Therefore, be it resolved that AAUW-WI will advocate for social and political
change that will slow the deterioration of our planet. This will include both
political and social change starting in our homes, schools, and other community
organizations. Branches are encouraged to inform members on effective
management of our home resources, gardening practices, water usage, air quality
and energy consumption.
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2022 Bylaws Report
Mitzi Dearborn – Chair
Vote to Approve Changes to Article VIII of AAUW
Wisconsin Bylaws
Proposed amendment of Article VIII of our AAUW
Wisconsin Bylaws is being submitted to the membership via
electronic email notification in April 2022. These bylaw
changes in Article VIII are recommended for purposes of improved clarity of
wording, functional application, and facilitating online/virtual interactions of
AAUW Wisconsin when needed.
Bylaw amendments require approval by national AAUW Governance,
notification to members, and then vote by membership of AAUW Wisconsin. These
proposed changes to Article VIII of AAUW Wisconsin Bylaws were reviewed and
approved by AAUW Wisconsin bylaws committee and by AAUW Wisconsin Board
of Directors. AAUW Governance has approved the amendment. In May 2022
AAUW Wisconsin membership will vote by electronic ballot.
Your vote is important. Please review the current bylaws located on the
AAUW Wisconsin website. Please review this proposed amendment, where the
yellow highlights the changes that are recommended. Thank you!

Proposed Content for Article VIII
Bylaws of the American Association of University Women
Wisconsin
ARTICLE VIII. NOMINATIONS AND ELECTIONS
Section 1. Nominating Committee.
a. There shall be a Nominating Committee composed of one member, not currently
serving on the AAUW-WI board of directors, selected from each district and one
member from the preceding Nominating Committee approved by the board of
directors who shall serve one additional term as committee chair.
b. There shall be one alternate selected from each of the districts and an alternate
committee chair approved by the board of directors who shall serve as a committee
member. In the event that any member of the Nominating Committee resigns or is
proposed as a candidate for office and agrees to stand for nomination that member
shall be replaced by the designated alternate from that member’s district, or if that
member is the committee chair, by the alternate committee chair.
c. Selection of Nominating Committee and Alternates.
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Prior to the board meeting of the annual AAUW-WI convention, the
current Nominating Committee shall select one member and one alternate
from the current Nominating Committee to serve as chair and alternate chair
of the ensuing Nominating Committee, subject to approval by the board of
directors.
2.
Each district will hold a meeting at which a member and an alternate
will be selected to the AAUW-WI Nominating Committee. The selection
must be completed by the end of the annual AAUW-WI convention.
3.
No member of the Nominating Committee can serve more than two
consecutive terms.
4.
No chair of the Nominating Committee can serve more than once in
eight years.
1.

Section 2. Nominations
a. The names of the nominees for elected office shall be published and sent to
every member at least sixty (60) days prior to the annual meeting.
b. Prior to the election, nominations may be submitted with the consent of the
nominee. For electronic voting, the elections timetable must be followed as set by
the board.
Section 3. Elections.
a. Elections shall be held in conjunction with the annual meeting.
b. Elections shall be by ballot unless there is only one nominee for a given office,
in which case the election may be by a voice vote. Election shall be by a majority
vote or by plurality if there are three (3) or more candidates for a position.
c. Mail ballots or electronic voting may be used for elections, provided the number
of members voting meets the quorum stated for meetings in Article XII, Meetings
of AAUW-WI, Section 5

Convention Memories – Hope we’ll be meeting in person next year!
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Diversity, Equity, and Inclusion Report – Leslie Brunsell
As the newest member of AAUW WI Board of Directors, I am
pleased to see the convention committee’s strong efforts to include
DE&I in “Celebrating Breaking Barriers.” Wisconsin branches are
all at different levels of understanding and acceptance of DE&I and
this convention provides opportunities for all attendees to learn more
about this initiative. Be sure to attend as many of the breakout
sessions as you are able and then share what you have learned with
your branch members.
Sharing good ideas and projects is just what our State DE&I Committee did
this past January. Each branch representative spoke about the diverse programs,
projects, and book selections that their branch was including or had included in the
past. Others discussed opportunities for future programs, projects, book club
selections, and barriers they need to overcome. Here at convention, you may find a
program that several branches would like to pursue, and, through the magic of Zoom,
you can have members from across the state participate.
It was interesting that branches began diversity programming 25+ years ago
when the initiative was “Adelante!” which is Spanish for “welcome” or “come in.”
Because of this, many understand diversity but don’t get the connection of equity
and inclusion. Through DE&I we can learn how to have more meaningful civil
discussions to better understand each other. Now is the time for each of us to educate
ourselves through group discussions that can start within each branch as small study
circles or specific branch programs for the 2022-23 program year.
For your branch to get the most out of the breakout sessions it is important
that you attend as many as possible. It will be difficult to do if you have less than
four branch members at convention. However, some of the sessions will be recorded
for viewing later. Getting together after convention and sharing the session topics
with your program planning committee will be the first step to including DE&I into
your branch programs for the 2022-23 program year.
I will be looking forward to all the innovative programs and projects that your
DE&I branch representatives will be sharing at our next State DE&I Committee
Meeting.
Leslie Brunsell
AAUW WI DE&I Coordinator
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Meet Margaret “Maggie” Winz
Incoming AAUW-Wisconsin President 2022-24
Born & raised in Washington, DC and Greenbelt, MD
Graduated UW-Madison, BS., UW-Milwaukee, MS
Taught Kindergarten at Kettle Moraine Schools 70-03.
Wisconsin Elementary Teacher of the Year 1992-3
Adjunct Instructor at Carroll College 1994-1997
AAUW member since 2003
What an honor and a privilege to be your incoming AAUW-Wisconsin
President! My hope is to live up to the wonderful leadership of our past presidents
including my mentor, the amazing Joan Schneider.
I joined AAUW Fort Atkinson branch when I retired from teaching in 2003. I
was taken with the wonderful members, the serious work they were doing, and how
they accomplished so much with warmth, kindness, and laughter. I remember
thinking “I want to be part of this!”
AAUW leadership positions I’ve held:
Fort Atkinson branch: Secretary, VP Programs, and President; currently chair,
AAUW Funds committee, and co-chair, Tech Savvy planning committee.
AAUW Wisconsin board: District 1 Coordinator, Leadership VP; currently
President-Elect.
The members are why I joined; but AAUW gives us so much more.
AAUW gives us the opportunity to learn, engage with other civic-minded women,
and promote activities in our local communities that advance our vision of Equity
for All.
A dear AAUW friend and mentor advised me to have a vision for my two
years as your president. Before I share it, I want to talk about my wonderful doctor,
who retired several years ago. At the end of every appointment, she always said
“Exercise-exercise-exercise. Calcium-calcium-calcium.” So, here’s what you’ll
hear from me, every time: “Mission-mission-mission. Engage, communicate, act.”
Let’s stay in touch! I hope to visit every branch at least once over the next two
years. And I hope to hear from you, the members.
Mission-mission-mission. Engage, communicate, act.
Maggie
email: maggiewinz76@gmail.com

phone: 262-370-1159
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Meet the Nominees for Wisconsin State
Board Elected Positions
Erica Koonmen, Nominating Committee Chair
The 2022 Nominating Committee (Nom Com), composed of
representatives from each district, worked efficiently together
to find great candidates for the 2022-2024 term. I would like
to thank the members of the committee for their time and
dedication: Bobbi White, Gretchen McCarthy, Carla Washington, Ruth Lee, and
Cindy Fallona. We are excited to introduce these candidates for elected positions.
Terms will begin July 1, 2022.
Finance VP: Megan Preston
Megan Preston joined AAUW through the La Crosse
chapter in 2019. She was introduced to AAUW in Janesville,
WI as her mom was the building manager of the Janesville
Women’s Club, the meeting place for the Janesville AAUW
chapter. After a few months of being a member, Megan
became a co-chair of Programs helping to plan the speakers
and presentations for membership meetings. She was thrown
through a bit of a loop when COVID hit, and everything was suddenly over Zoom.
Luckily, she and the other Program co-chair had a supportive group of members to
lean on and came up with the idea to have members present about the subjects they
dedicated their lives to. It was fascinating to learn more about the community, our
members, and the passions that they had. With that, the AAUW year ended with
success. Towards the end of her two-year term, she was approached about the
AAUW WI Finance Vice President position.
The opportunity to help AAUW at this level was too good to pass up! The
Finance VP position touches on all the areas in which she excels. It’s a natural fit
for her as her career is in helping individuals with their own finances as a financial
advisor. Helping to keep all the names and numbers organized gives Megan great
satisfaction. Developing budgets and maintaining financial records for an
important organization such as this makes her feel like she’s doing her part to see
AAUW WI succeed and in turn see Wisconsin women succeed in their endeavors.
Other than helping local groups, such as AAUW, raise money for
scholarships and working as a financial advisor, Megan enjoys being outdoors with
her partner Zach, their dog Nova, and her horse Checkers. You can find her out on
the water in her kayak, in the vegetable garden with muddy hands, or hiking the
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beautiful Mississippi Valley bluffs. When the weather isn’t as accommodating, you
can find her cooking a new recipe, crocheting a blanket, or painting whatever her
heart feels that day.
She’s excited to take on this position and hopes to continue the enthusiasm
she felt as Program co-chair to Finance VP. Megan thanks all of those she worked
with in the La Crosse chapter who helped her grow and encouraged her to try
something new. She looks forward to working with all of you for the next few
years!
Fund Development VP: Cheryl Maplethorpe
Cheryl was raised in Iowa and graduated from the
University of Iowa with a BS in Science teaching. She
taught in Kuwait for three years and then one year in the
United States. She returned to the University of Iowa and
got a MA in Counseling and worked in the University
Financial Aid Office as a graduate student before being
hired full time. In 1980 she moved to Minnesota to run their State Grant Program
and eventually became the Director of the Financial Aid Division for the
Minnesota Office of Higher Education. She retired from financial aid in 2013.
She lives in River Falls, Wisconsin with her husband. They have two sons, ages 37
and 34.
PROGRAM VP: Kleo Baruth Kritz
“Reflect on the Past; Prepare for the Future”—that was
the theme of State Convention 2021 that District 1
coordinated. I love challenges and forging new pathways. As
the District 1 Coordinator, we were preparing for future
conventions by organizing the first ever virtual convention,
which attracted 236 registrants from all 24 branches.
As a young high school English teacher in Kewaunee,
Wisconsin, I joined AAUW from 1974-1980. Moving to
Madison, attending graduate school, and finding a new
English position at Albany High School that included building
a forensics team of 30-35 students (about 25% of the high school population), I
didn’t join the Madison branch until 1995 where I found my AAUW book club—I
am passionate about books—and have never left.
Monona/Madison merged in 2014 and I found my enthusiasm getting me
asked to be a co-chair in hospitality, then the program co-chair. Now I have been
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the co-chair of the book sale committee for the past five years, arrange all the
zoom meetings, and am serving my second term as co-president.
I am currently involved with three book clubs, serve on the Friends of
Fitchburg Library Board, attend numerous plays at American Players Theater and
Forward Theater in Madison, and reside in Fitchburg with six furry female felines
and my husband Tom.
And yes, I am very excited about attending District 5’s Convention 2022,
and as the State Program VP assist the branches in the next two years who will
create Conventions 2023 and Convention 2024. Onward to the future!!!

Spotlight on AAUW Member and Artist Chris Scott
Chris Scott, who designed the cover of our AAUW-WI State Convention
Program, has been a member of AAUW-Appleton for 11 years. A graduate of UWOshkosh, Chris holds a Bachelor of Art Education and a Masters of Special
Education – Adaptive Art. After retiring from teaching, Chris continued her passion
for public education as an Artist in Residence in two Appleton elementary schools.
She has displayed her own work in both Wisconsin and Florida.
Chris offers AAUW-Appleton members art classes each month, some by
Zoom and some in person. Chris stated that “AAUW has been a wonderful group to
belong to. I have met many inspiring women and have worked alongside them on
various issues and activities. I have learned so much about local and national causes
and have really grown as a person because of this.”
When Chris was contacted by the AAUW-WI State Convention Committee
about designing program cover art, she graciously accepted the job. “The joined
hands represent the many different women who take part in AAUW. Even though
we’re all different, we unite to create change in the world around us, which is
represented by the blue field behind our AAUW logo.”
AAUW-WI thanks Chris for sharing her talent and her vision with us.
41

Connect2AAUW Virtual Office Hours
National invites you to “office hours” to help you out with whatever AAUW issues
you are having.
Office-hour sessions will be held on Thursdays at 3:30 p.m. ET. Register at:
https://us02web.zoom.us/meeting/register/tZwpdemgrj8tHtZyk1T31iYU70Xv9aqx
vCJv ) and keep the link handy for future office hours.
It will always be the same link! You just choose the date to attend. These are ONEHOUR time slots. When you register, you will be able to enter the question(s) you
have and the AAUW team will get you the answers.

The AAUW 5 Star Program is baaaack…!
…and NOT MUCH DIFFERENT FROM THE LAST TIME.
Check out the slightly tweaked criteria here:
https://www.aauw.org/resources/member/initiatives/5-star-program/
The portal is now open! Start drafting the application for your branch:
(Get the login credentials ready)
https://ww3.aauw.org/five-star-branch/
Presidents, please remember YOU CAN TASK RANDOM PEOPLE TO DO
THIS. Just message fivestar@aauw.org and tell them the name of the member
you’ve managed to recruit for the job. They will grant her access!
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Legacy Circle

Katrina Sun Breese is the Senior Director of Institutional Advancement at
the American Association of University Women (AAUW), one of the
nation’s leading voices promoting equity and education for women and girls
and empowering them to reach their highest potential. She is responsible for
developing and implementing strategy for and managing all aspects of
AAUW’s philanthropic and dues revenue-generating programs.
Visit www.aauw.org/legacy or call 202.785.7766 for additional information.
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